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FOREWORD BY THE MEC FOR 
TRANSPORT, COMMUNITY SAFETY AND 
LIAISON, MR T W MCHUNU
The fi ght against crime and corruption is one of the priorities of our Government.  We 
want to ensure that our vision, “The people of KwaZulu-Natal live in a safe and secure 
environment” is realized.  We are advancing this priority and this vision by taking the 
Department to districts and be actively involved in the fi ght against crime.

We need to ensure that our department becomes the strategic centre in the fi ght 
against crime, not to just monitor the work of the police.  We must be a part of the 
whole societal fi ght against crime.  

Experience has taught us that the fi ght against crime and criminals requires mass 
mobilization and an activist approach. The Department must mobilize the community 
to cooperate with the police and be their eyes and ears in the process of building a 
society of non-criminals. The department must educate, mobilise and conscientise 
the community to do this.   This is what we intend doing through Operation Hlasela, 
anchored on our strategy of Building a United Front Against Crime.  To this end, our 
theme for this year is, “Deepening People’s Action Against Crime”.  All our efforts in this Department will be guided by 
this theme.  

The community participation must be structured.  This philosophy stretches to the formation of the Community Policing 
Fora ( CPF’s ). The department must make it its task to assist communities to form and sustain Community Policing Fora.  
These must also be formed in terms of the law and in line with their own Constitutions. We will also co-ordinate, reconstitute, 
strengthen, capacitate and assist Voluntary Community Crime Fighting Associations.   

The department will identify all other role players and their roles in ‘Building A United Front Against Crime’; and work 
closely with these formations. As we embark on the exercise to rebuild CPF’s, we must defi ne their role in reference to 
ward committees in view of the inherent competition for political hegemony.   To this end, we must therefore engage the 
Department of Co-operative Government and Traditional Affairs ( COGTA )  to together defi ne the roles of CPF’s and 
ward committees in the fi ght against crime. Equally, the department and COGTA must negotiate the role of municipalities 
in fi ghting crime and ensure that crime prevention is not just a temporary project, but a permanent programme of all the 
spheres and Departments of our Government.    We must equally also partner with the Department of Social Development 
and many other relevant partners in the fi ght against substance abuse including other social ills.   

We commit ourselves to take forward the resolutions of the summit against police killings through clearly defi ned programmes.  
We value our protectors and their contribution in the fi ght against crime.  We want communities to play a central role in the 
implementation of these resolutions.  

We will continue to recognise excellence in our law enforcement offi cers and Voluntary Community Crime Fighting 
Associations.  We will solicit a credible outside organization to assist us with the process and programme of evaluating 
performance of the Police, CPF’s, Volunteers and Voluntary Community Crime Fighting Associations, for excellence.

The Justice Crime Prevention and Security Cluster will continually strategize on legal imperatives.  This will entail evaluating 
whether we need new policies or we need to review old ones.  Furthermore, whether there are implementation weaknesses 
that need to be remedied.  It must facilitate informed interventions through setting up relevant task teams/sub-committees 
so as to impact positively in the fi ght against crime and criminals.

Continuous research, monitoring and evaluation of our Crime Fighting Strategy is a key success factor to our crime fi ghting 
programmes.  We will execute this mandate diligently so that we keep and remain abreast of our crime fi ghting strategies 
and programmes.

The department has a small budget.  It therefore needs to explore how to increase it in line with our programmes, or 

Mr T.W. Mchunu
MEC for Transport,

Community Safety and Liaison
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alternatively tap into other sources of funding to fi ght against crime, especially business, but not only through Business 
Against Crime.

We will communicate our crime fi ghting programmes and strategies so as to enhance and augment our mass mobilization 
strategies and initiatives.  We want every district, every ward, every household and every individual to know and partner 
with us on our crime fi ghting programmes.  

I look forward to visible and positive spinoffs as we deepen our activism in the fi ght against crime and criminals. 

I thank you.

MR T W MCHUNU
MEC FOR TRANSPORT, COMMUNITY SAFETY AND LIAISON
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PART A: STRATEGIC OVERVIEW
1. VISION
The vision of the Department is:
“The people of KwaZulu-Natal live in a safe and secure environment”

2. MISSION
The mission of the Department is to:
“Be the lead agency in driving the integration of community safety initiatives, towards a crime free KwaZulu-Natal”

3. VALUES
In the fulfi llment of its mission and towards the attainment of its vision, the Department is committed to:
 • uphold, respect and protect the Constitution of the Republic of South Africa; 
 • display leadership, honesty and integrity in its dealings with the people of KwaZulu-Natal;
 • provide impartial, fair and equitable services; 
 • provide transparent, accountable, professional, and ethical fi nancial and administrative services; 
 • promote effi cient, effective and economic resource utilisation; and
 • maintain appropriate and responsive organisational structures. 

4. LEGISLATIVE AND OTHER MANDATES

4.1.  CONSTITUTIONAL MANDATE

4.1.1. Section 206(1) The Provincial Executive must determine the policing needs and priorities of the province 
for purposes of the national policing policy

4.1.2. Section 206(3)

Each province is entitled-
a) to monitor police conduct;
b) to oversee the effectiveness and effi ciency of the police service, including receiving   
    reports on the police service;
c) to promote good relations between the police and the community;
d) to assess the effectiveness of visible policing; and
e) to liaise with the Cabinet member responsible for policing with respect to crime and 
    policing in the province.

4.2.    LEGISLATIVE MANDATES

The Civilian 
Secretariat of 

Police Services 
Act, 2011 (Act 
No. 2 of 2011)

a) The Act establishes the Civilian Secretariat for Police, as required by section 208 of the   
    Constitution, as a designated department at national level and requires provinces to establish 
    provincial secretariats, which must assist the Civilian Secretariat to achieve its objectives 
    and perform functions and exercise powers of the Civilian Secretariat in the provincial sphere of 
    government.

b) The functions of the Provincial Secretariats in terms of the Act must – 
    • align plans and operations with the plans, policies and operations of the Civilian Secretariat; 
      and
    • integrate strategies and systems at the provincial sphere with the strategies and systems of the 
      Civilian Secretariat.
c) In order to perform these functions, the Provincial secretariats must establish competencies and 
    capabilities in its operations to -
    • monitor and evaluate implementation of policing policy in the Province;
    • evaluate and monitor police conduct in the province;
    • develop and evaluate safety models and monitoring tools to ensure alignment with the 
      functions of the Civilian Secretariat;
    • promote community relations;
    • establish and promote partnerships; and 
    • manage the enhancement of community safety structures with the province.
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4.3.    POLICY MANDATES

4.3.1. The White Paper on Safety and Security of 1999 indicates that the Department’s provincial responsibilities are:
 
 • initiating and coordinating social crime prevention programmes; 
 • mobilizing resources for social crime prevention programmes; 
 •  coordinating a range of provincial functions in order to achieve more effective
  crime prevention; 
 •  evaluating and supporting the social crime prevention programmes at local
  government level; 
 •  implementing and taking joint responsibility for social crime prevention; and
 •  establishing crime prevention programmes in areas where local government is poorly resourced or lacks 
  capacity and the establishing of public and private partnerships to support crime prevention.

4.3.2. The National Crime Prevention Strategy, 1996 (Revised 1999) – refl ects that the department has a responsibility to 
 establish a Provincial Crime Prevention Strategy for the province.

4.4.  RELEVANT COURT RULINGS

 There are no specifi c court rulings affecting the manner wherein the Department must execute its Constitutional, 
 Legislative and Policy Mandates. 

4.5. PLANNED POLICY INITIATIVES

 There is no policy initiatives planned in respect of the execution of the mandates of the Department.    

5. SITUATIONAL ANALYSIS

Historically, the Department of Community Safety & Liaison operated as a secretariat for police based on a re-
strictive interpretation of its legislative mandates. This resulted in a department with a passive role of evaluating, 
monitoring and reporting. 

The Constitution requires the Province to promote good relations between the police and communities. In order to 
meet this obligation and to adequately address the scourge of crime, our mindset had to be re-positioned to see this 
department as an activist against crime and to re-position itself as the strategic centre of crime-fi ghting in KZN. Cen-
tral to this re-positioning process has been the drive to ‘Build A United Front Against Crime’ (BUFAC). This is a call 
for the mobilization and involvement of all sectors of society in a concerted and sustained campaign to signifi cantly 
reduce crime levels in the Province. The department is driving this overarching departmental strategy through our 
vehicle ‘Operation Hlasela’.

The programme was launched on 21 January 2010 by the Premier of KwaZulu-Natal and it speaks to one of the 
six priorities of our government, namely, the fi ght against crime and corruption and the outcome set for the Justice, 
Crime Prevention and Security Cluster of all people being and feeling safe. The Department of Community Safety 
and Liaison has since been rolling it out on a district basis. 

5.1. PERFORMANCE ENVIRONMENT

It is unavoidable that the distribution of crime statistics in the province will infl uence the operations of the depart-
ment. The crime landscape on a district level is illustrated in Table 1 and it provides a guide to the department in 
respect of the focus of its operations and the distribution of its resources.  
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TABLE 1: CRIME PREVALENCE ON A DISTRICT LEVEL (2010/2011)

Police Station Murder Sexual 
Crimes

Aggravated
Robbery Drugs Stock Theft

ETHEKWINI
Inanda 156 424 733 701 -
Umlazi 140 426 917 968 -
Ntuzuma 98 295 663 174 -
Mariannhill 80 178 273 450 -
KwaMashu 78 122 270 146 -

UMGUNGUNDLOVU
Plessisslaer 124 368 245 1095 -
Mountain Rise 60 150 249 1145 -
Taylor’s Halt 37 74 41 178 119
Pietermaritzburg 30 71 315 804 -
Alexandra Rd 30 87 191 225 -

UTHUNGULU
Empangeni 88 253 586 115 60
Eshowe 60 96 161 242 69
Esikhawini 53 158 342 64 -
Mtunzini 30 98 183 - 52
Melmoth 29 65 - - 43
Richardsbay - 86 219 140 -

ILEMBE
KwaDukuza 68 219 500 698 14
Umhlali 36 103 129 224 5
Sundumbili 34 73 120 145 26
Maphumulo 23 51 55 25 110
Ndwedwe 18 84 86 76 35
Nsuze 18 42 60 76 35

UMKHANYAKUDE
Kwa-Msane 61 144 198 37 119
Kwa-Mbonambi 30 124 156 78 126
Emanguzi 18 53 46 21 6
Jozini 17 90 73 31 54

Ingwavuma 15 39 29 65 20

Mtubatuba 12 66 105 26 19

UGU
Port Shepstone 51 140 185 329 5
Harding 36 66 53 160 68
Hibberdene 31 103 103 124 4
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Police Station Murder Sexual 
Crimes

Aggravated
Robbery Drugs Stock Theft

Umzinto 23 46 120 318 0

Highfl ats 19 56 47 227 82

UTHUKELA
Ezakheni 52 125 140 89 165
Ladysmith 44 173 326 119 231
Estcourt 31 51 87 132 137
Ekuvukeni 30 83 69 - -
Bergville 18 62 - - 180

ZULULAND
Pongola 34 117 128 100 -
Nongoma 27 140 105 143 136
Emondlo 26 89 55 - 72
Vryheid 19 84 36 94 138
Ulundi 17 89 72 43 -
Hlobane - - - - 152
Paulpietersburg - - - - 139

UMZINYATHI
Msinga 47 54 30 - -
Nqutu 24 82 23 - -
Nhlanhleni 22 32 22 - -
Ematimatolo 19 29 4 - -
Greytown 17 54 47 - -
Kranskop 17 57 40 - -

SISONKE
Kokstad 17 86 49 396 55
Ibisi 18 48 15 195 34
Umzimkulu 16 49 37 101 77
Intsikeni 14 37 9 68 111
Gowan-Lea 11 27 - 55 84
Creighton 11 22 23 49 72
Ixopo 8 29 25 369 64

AMAJUBA
Madadeni 31 138 173 291 39
Osizweni 29 163 166 154 67
Newcastle 19 75 102 231 60
Utrecht 1 10 4 75 211
Charlestown 1 6 3 9 27
Groenvlei - - - - 66
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Institutional mechanisms to address crime in a coordinated and integrated manner are still at an early stage. There has 
been insuffi cient and incomplete interpretation of the legislatively defi ned roles of police, communities and government in 
the fi ght against crime. 

Concerted efforts by all sectors of society are therefore essential to ensure sustainable safety for our nation. However, com-
munity involvement in the fi ght against crime is not at optimum levels and is largely uncoordinated. The reasons include a 
despondency of community members and unreasonable expectation by government that communities will organise them-
selves adequately. The resolve, therefore, is to educate, mobilize and concientize the communities to cooperate with law 
enforcement by being their eyes and ears and building a society of non-criminals.

The year 2011 was the year of ‘People’s Action Against Crime’. The year 2012, however, is the year of ‘Deepening People’s 
Action Against Crime’ through the further roll-out of ‘Operation Hlasela’ to all corners of the province and working in partner-
ship with the Justice, Crime Prevention and Security Cluster, other government departments, business, religious forma-
tions, non-governmental organisations, Traditional Leaders, and community crime prevention associations. 

Integral to this programme is collaboration with the Department of Transport on Operation Valingozi, the Department of 
Sport and Recreation on sport against crime, the Department of Social Development on social crime prevention, the Depart-
ment of Education on school safety, the Department of Cooperative Government and Traditional Affairs on building coopera-
tion with local government structures on crime fi ghting and the Department of Agriculture on stock theft. Business will also 
be roped in to assist crime fi ghting structures through, for example, the sponsorship of projects. 

Another key element to the strategic direction of the department is the structuring of community participation. The philoso-
phy which underpins the formation of the Community Police Forums (CPFs), is that communities do not know exactly how 
to form structures and how to sustain them. The department must therefore assist with this process and ensure that it is 
in terms of the law and their constitutions. This is not the work of the SAPS – the police are trained to investigate crimes, 
make arrests and hand over cases for prosecution. The constitutional imperative of promoting good relations between the 
community and the police requires the department to redefi ne its role to assist with this process.  

The challenge in this regard is the disillusionment of the general public with ineffective CPFs. People have become despon-
dent. The department recognizes that if people become despondent remobilization is required. The BUFAC programme, 
through ‘Operation Hlasela’, is the vehicle through which the department will do this. The remobilization process also in-
cludes reviewing the constitutions of the Provincial Community Police Board, the Cluster Community Police Boards, the 
CPFs and sub-forums to improve their legitimacy, especially in respect of adequate representation of the communities they 
serve, as well as their interface with other local structures, such as ward committees and municipalities. 

Any organization is allowed to exist as long as they operate within the confi nes of the law and CPFs are not the only struc-
tures in existence which are concerned with policing and crime prevention. Building a bridge between the police and these 
other structures is critical to effective policing. The department has therefore embarked on a programme to educate and 
capacitate voluntary crime prevention associations to better understand the laws of our country and to organise themselves 
into legally recognised associations. This programme includes the formation of an umbrella body called the KwaZulu-Natal 
Community Crime Prevention Association. The salient aims and objectives of the Association are to – 
 • encourage social networking in the fi ght against crime;
 • promote broad public participation in government initiatives to fi ght crime; and
 • foster partnerships with the Police Service, civil society organisations and business to fi ght crime,
and the Department will be working very closely with the Association during 2012/13 and 2013/14 to support the realization 
of these aims and objectives.  

Over the 2012/13 and 2013/14 fi nancial years, the Department will continue its resolve to mobilize communities through 
the Communities-in-Dialogue Programme (CiDP) to assume responsibility for peace, stability and creating safer places to 
live. The essence of the CiDP is creating a platform for dialogue and acceptance of responsibility to resolve inter- and intra-
community confl icts. The methodology followed by the department in each case would depend on the nature and inherent 
cause of the confl ict. 

In the case of politically related confl icts, the approach takes the form of Multiparty Political Interventions, whereby the 
department facilitates dialogue between affected political parties and the acceptance of responsibility for resolving confl icts 
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between their members, with the support of law enforcement and other government departments. This programme will be-
come increasingly important as we approach the by-elections and national elections scheduled for 2014.

Where confl icts are of a non-political nature, examples of which are disputes about land, livestock or other resources, the 
department facilitates dialogue sessions between the affected groups with the involvement of all relevant stakeholders, law 
enforcement and other government departments. The objective of these community dialogues is sustainable peace and 
crime reduction through community ownership.

In 2011 we committed to mobilize communities against police killings and during 2012 and beyond, this programme will be 
taken forward under the banner of ‘Operation Hlasela’. 

5.2. ORGANIZATIONAL ENVIRONMENT

There have been fundamental developments affecting both the mandate and strategic direction of Department. The Depart-
ment derives its mandate from Chapter 11 of the Constitution. Section 208 of Chapter 11 states that, ‘a civilian secretariat 
for the police service must be established by national legislation to function under the direction of the Cabinet member 
responsible for policing’. To give effect to this provision of the Constitution, the Civilian Secretariat for Police Service Act, 
2011 (Act No. 2 of 2011), was enacted and it commenced on 1 December 2011. The Act requires the MEC to establish a 
provincial secretariat for police within 18 months of the commencement of the Act. 

This development coincided with the commencement of a process to revise the way the department operates in order to 
more adequately implement its fl agship programme of ‘Building A United Front Against Crime’ through Operation Hlasela. 
We have decentralised our operations to district level to get closer to the communities we serve. At the moment we are 
operating on an interim decentralised service delivery model, which must be translated into a permanent arrangement. 

The Volunteer Social Crime Prevention Project will also remain part of the operations of the department and be transformed 
into a permanent programme after evaluation of its performance and challenges. An organisational review process was 
therefore necessary, which we will fi nalise during 2012 in accordance with the requirements of the Civilian Secretariat for 
Police Service Act of 2011. The current organisational structure of the department, which is under review, is contained in 
Annexure A. 

The interim decentralised service delivery model is structured according to the district municipal boundaries, excepting the 
Ethekwini metropolitan area, which was divided into three regions, i.e. North, South and West, due to its demographical 
size and the prevalence of crime in the area. The deputy managers in the line function components are divided between 
the ten district municipal areas and the three Ethekwini regions, with each deputy manager being responsible for the full 
basket of services offered by the department in his or her area.  Between two and three areas are grouped together under 
the functional and fi nancial responsibility of a senior manager. 

5.3. DESCRIPTION OF THE STRATEGIC PLANNING PROCESS

The strategic planning process is not an isolated event but rather one that continually understands the existing and desired 
situations, identifi es the gap between the two and defi nes goals and targets (the strategy) to reduce the gaps. 
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6. STRATEGIC GOALS OF THE DEPARTMENT

Strategic Goal: 1 Improved police service delivery 

Goal Statement
To monitor police conduct, oversee the effectiveness and effi ciency of the police service 
and determine the policing needs of the province

Justifi cation Communities rely on effective policing to be and feel safe  
Links Reduction in crime
Strategic Goal: 2 Good relations between the police and the community 
Goal Statement To develop community safety structures and initiatives
Justifi cation Crime reduction through cooperation between the community and the police
Links Reduction in crime
Strategic Goal: 3 Community engagements against crime

Goal Statement
To develop and facilitate community safety initiatives to mobilize communities against 
crime

Justifi cation Crime reduction through community based crime prevention
Links Reduction in crime
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PART B: STRATEGIC OBJECTIVES
7. PROGRAM 1: ADMINISTRATION

7.1. STRATEGIC OBJECTIVES

Strategic Objective Effi cient and effective administrative support to the department
Objective Statement To provide effi cient and effective fi nancial, legal, corporate, security and governance services

Baseline

• 12 risk areas assessed and 12 IYMs produced;
• 9 legal opinions and 9 contracts;
• 80% of staff compliment maintained;
• 1 security risk profi le.

Justifi cation Effective administrative support will promote the achievement of the strategic goals of the 
department 

Links Goals 1, 2 and 3

7.2. RESOURCE CONSIDERATIONS

7.2.1. Expenditure trends
 The provincial allocation has increased progressively over the period since 2008/09. This is attributed mainly to the 
 increased funding for salary and wage adjustments, infl ationary increases and the creation of public awareness 
 programs. 

7.2.2. Key staff issues

 The Department’s organizational structure remained constant since 2008/09. However, the Department is currently 
 reviewing its organizational structure to cater for the new decentralized approach of service delivery and the 
 introduction of the Civilian Secretariat for Police Service Act of 2011. This means that staff numbers will increase 
 over the MTEF period. 

7.3. RISK MANAGEMENT

Identifi ed Risk Risk Mitigation

Loss of state assets
All assets are bar-coded and assets are allocated to individuals. Bi-annual asset verifi cation 
is conducted

Loss of information
Installed software to ensure continuous back-up of information and this is hosted externally 
by SITA

Collusion between 
suppliers and employees 
in the SCM process 

SCM training, circulars issued to staff, and declaration of business interest completed by all 
staff. SCM processes within the Department strengthened

Abuse of leave Code of Conduct has been distributed and   supervisors sensitized on leave management
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8. PROGRAM 2: CIVILIAN OVERSIGHT

8.1. STRATEGIC OBJECTIVES

Strategic objective 1 Effective and effi cient police service and improved police conduct

Objective statement To evaluate all police stations in the province on a regular basis and address complaints 
against police

Baseline • 78 police stations evaluated per annum 
• 404 complaints against police processed

Justifi cation To improve policing and police conduct

Links Goal 1
Strategic objective 2 Identifi ed policing needs of the province

Objective statement To conduct research into the policing needs of the province and make recommendations in 
respect thereof

Baseline • 3 research surveys
• 4 policy reviews

Justifi cation To ensure provincial policing needs are addressed in national policing policy 

Links Goal 1

8.2.   RESOURCE CONSIDERATIONS

8.2.1. Expenditure trends
 The Department’s allocation has increased progressively over the period from 2008/09. Additional funding was 
 provided for improving the effectiveness of SAPS. 
 
8.2.2. Key staff issues
 The Department’s organizational structure remained constant since 2008/09. However, the Department is currently 
 reviewing its organizational structure to cater for the new decentralized approach of service delivery and the 
 introduction of the Civilian Secretariat for Police Service Act of 2011. This means that staff numbers will increase 
 over the MTEF period. 
 
8.3. RISK MANAGEMENT

Identifi ed Risk Risk Mitigation

Inadequate civilian oversight over the SAPS The department has decentralized its operations in order 
to improve direct oversight at a district level

Delays by the department in fi nalizing the complaints 
against the SAPS The department has developed a complaints register that 

caters for complaints received to be followed-up
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9.   PROGRAM 3: CRIME PREVENTION AND COMMUNITY POLICE RELATIONS

9.1. STRATEGIC OBJECTIVES
Strategic Objective 1 Effective and effi cient community safety structures

Objective Statement
To develop and maintain Community Police Forums (CPFs), Community Safety Forums 
(CSFs), community crime prevention associations (CCPAs), street and village committees 
and harmonize their activities

Baseline • 183 CPFs

Justifi cation To mobilise communities in the fi ght against crime

Links Goals 2 and 3

Strategic Objective 2 Effective community safety initiatives

Objective Statement

To collaborate with sector departments, local government, civil society, business, NGOs, 
Traditional Leaders and Religious Organisations to facilitate the implementation of 
community safety initiatives (e.g. sport against crime, social crime prevention, school safety, 
prevention of substance abuse, anti-police killings and stock theft) through community 
safety structures

Baseline • 9 social crime prevention and victim support programmes
• 618 Traditional Leaders have been trained

Justifi cation To educate and conscientize communities in the fi ght against crime

Links Goal 3

9.2.   RESORCE CONSIDERATIONS

9.2.1. Expenditure trends
 Additional funding for integrating the communities in uMzimkhulu and the establishment of community safety 
 structures has been allocated by Provincial Treasury. 

 The department is responsible for the Social Sector EPWP Incentive Grant for Provinces which was only allocated 
 in 2012/13, in line with DORA 2012. The purpose of this grant is to create work opportunities. The department will 
 be using this funding for social crime prevention volunteers who are employed within the VSCPP.

9.2.2. Key staff issues
 The Department’s organizational structure remained constant since 2008/09. However, the Department is currently 
 reviewing its organizational structure to cater for the new decentralized approach of service delivery and the 
 introduction of the Civilian Secretariat for Police Service Act of 2011. This means that staff numbers will increase 
 over the MTEF period. 

9.3. RISK MANAGEMENT

Identifi ed Risk Risk Mitigation

Ineffi cient community policing forums   intended to 
fi ght crime within the community

A process to review the constitutional framework for 
CPFs have been initiated and will be fi nalized during 
2012/13

Fraudulent payments of stipends to volunteers  Verifi cation of time-sheets and registers is being done 
at district level and supervised by district managers

Lack of understanding by communities on the role of 
the Department

Educational material is being distributed at all crime 
awareness programmes 
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PART C: LINKS TO OTHER PLANS
10. LINKS TO INFRASTRUCTURE AND CAPITAL PLANS

 There are no plans to develop any infrastructure over the MTEF period

11. CONDITIONAL GRANTS

 The Department has been allocated R1.6m under the EPWP programme for the 2012/13 fi nancial year to increase 
 the number of crime prevention volunteers recruited under the volunteer programme. 

12.  PUBLIC ENTITIES

 There are no public entities attached to this Department

13.  PUBLIC-PRIVATE PARTNERSHIP

 The Department has not formed any public-private partnerships and does not plan to do so over this period.
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