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Chief Financial Officer 
Salary: An all-inclusive remuneration package of 
R591 510 per annum is payable to the successful 
candidate. The package includes a basic salary of 

(60% of package) and a flexible portion  
(40% of package) that may be structured in terms 
of the applicable rules. The successful candidate 
will be subjected to a security clearance and the 

signing of a performance agreement within three months of 
appointment. (Level 14)

•Pietermaritzburg (Ref. CSL 14/2007)
Requirements: •A degree in Financial Management plus three to 
five years’ relevant public sector experience •A Chartered Accountant 
(South Africa) qualification will be an additional recommendation 
•Applicants must have a valid unendorsed Code EB driver’s licence 
and be prepared to work extended/flexi-hours.
Knowledge, Skills and Competencies: •Working knowledge of the 
Constitution and Public Service Act and Regulations •Working know
ledge of the PFMA, Treasury Regulations and associated practice 
notes, human resources practices, communications, Information Tech
nology (IT) as well as fleet, building and facilities management •Strong 
problem-solving abilities together with an innovative and proactive 
approach •Good communication (verbal and written) and presenta-
tion skills coupled with good interpersonal relations •Ability to write 
clear and concise reports •A high degree of computer literacy (BAS, 
PERSAL, Microsoft Word, Excel, e-mail and PowerPoint).
Key responsibilities: •Provide strategic direction, control and manage-
ment of the Corporate Services (Human Resources, Communications, 
Information Technology, Facilities) and Finance (Budget and Accounting 
Services, Supply Chain Management and Internal Control and Risk 
Management) Directorates •Review and recommend human resources, 
communications, IT, facilities and the fiscal policy for the Department 
•Manage the development, implementation and maintenance of 
delegations of authority •Support functional managers by providing 
efficient, effective and high quality planning and management support 
and advice •Ensure that the prescripts governing the functions of cor-
porate services and finance are complied with in respect of systems, 
operations and reporting •Implement (where necessary) and maintain 
effective and efficient financial management systems •Monitor 
performance of staff against agreed standards and take corrective 
action where necessary •Participate in the strategic planning process, 
including the development and implementation of a strategic plan and 
operational plans for the Department •Ensure that there are adequate 
facilities for the Department •Prepare reports for and, if necessary, 
present to the Committees of Parliament to give evidence on the 
expenditure, policies and management of the Department •Provide 
information to and interact with external and internal auditors and 
implement recommendations appropriately •Supervise, manage and 
develop staff within the directorates.
Enquiries: Ms Y.E. Bacus at (031) 360-6583/6 or (033) 341-9300.

Financial Manager
Salary: An all-inclusive remuneration package of R502 702 per 

annum is payable to the successful candidate. The package 
includes a basic salary of (60% of package) and a flexible  

portion (40% of package) that may be structured in terms of  
the applicable rules. The successful candidate will be subjected 

to a security clearance and the signing of a performance  
agreement within three months of appointment. (Level 13)

•Pietermaritzburg (Ref. CSL 13/2007)
Requirements: •A degree in Financial Management plus three to 
five years’ relevant public sector experience •A Chartered Accountant 
(South Africa) qualification will be an additional recommendation 
•Applicants must have a valid unendorsed Code EB driver’s licence 
and be prepared to work extended/flexi-hours.
Knowledge, Skills and Competencies: •Working knowledge of the 
Constitution and Public Service Act and Regulations •A high degree of 
knowledge of the PFMA, Treasury Regulations and associated practice 
notes •Strong problem-solving abilities together with an innovative 
and proactive approach •Good communication (verbal and written) 
and presentation skills coupled with good interpersonal relations 
•Ability to write clear and concise reports •A high degree of computer 
literacy (BAS, PERSAL, Microsoft Word, Excel, e-mail and PowerPoint).
Key responsibilities: •Provide strategic direction, control and manage
ment of the Finance Directorate (including Budget and Accounting 
Services and Supply Chain Management) of the Department and 
ensure achievement of performance against agreed KPIs •Formulate 
a fiscal policy for the Department •Ensure the development, imple-
mentation and maintenance of delegations of authority •Determine 
and acquire the Department’s multi-year budget allocation (MTEF) 
in accordance with the strategic plan and provide management of 
estimates of expenditure and revenue •Support functional managers 
by providing efficient and effective financial planning and manage-
ment support and advice of a high quality •Implement and maintain 
effective and efficient financial management systems including 
management of supply chain management, liabilities, revenue, cash, 
payroll and expenditure •Implement and maintain internal control and 
risk management •Comply with the reporting requirements of the 
PFMA and Treasury Regulations and internal reporting requirements 
•Participate in the strategic planning process •Assist with the devel-
opment and implementation of a strategic plan and operational plans 
for the Department •Prepare reports for and, if necessary, present to 
the Committees of Parliament to give evidence on the expenditure, 
policies and management of the Department •Provide information 
to and interact with external and internal auditors and implement 
recommendations appropriately •Supervise, manage and develop 
staff within the Directorate •Provide adequate physical facilities for 
the Directorate. 
Enquiries: Ms Y.E. Bacus at (031) 360-6583/6 or (033) 341-9300.

Senior Programme Officer
Salary: An all-inclusive remuneration package of R591 510 per 

annum is payable to the successful candidate. The package 
includes a basic salary of (60% of package) and a flexible  

portion (40% of package) that may be structured in terms of the 
applicable rules. The successful candidate will be subjected to a 
security clearance and the signing of a performance agreement 

within three months of appointment. (Level 14)
•Pietermaritzburg (Ref. CSL 7/2007)

Requirements: •A recognised, relevant degree in Public Administration/
Social Sciences or Law as well as a minimum of five years’ senior 
managerial experience •Extensive knowledge of and experience in 
the Public Service will be an advantage •Applicants must have a 
valid unendorsed Code EB driver’s licence and be prepared to work 
extended/flexi-hours.

Knowledge, Skills and Competencies: •Extensive knowledge of the 
Public Service Act and Regulations, the Constitution, South African 
Police Act, policies and procedures, Labour Relations Act, PFMA, 
Treasury Regulations and associated practice notes, National Crime 
Prevention Strategy, the Justice System and all other related Acts and 
policies, IGR Act, White Paper on Safety and Security, functioning of 
intergovernmental/sectoral relations, e.g. MINMECs, NCOP •Strong 
leadership, strategy and policy development, proven financial manage-
ment, human resource management, investigation and analytical skills 
•Public speaking, negotiation, research, professional report writing, 
presentation and facilitation skills •Computer literacy •Risk analysis 
and control skills •Problem-solving, conflict management, excellent 
communication and project management skills.
Key responsibilities: •Facilitate synergy and monitor progress of the 
Department in delivering on its strategy and continuously improving 
quality of operations •Manage cross-cutting issues on a day-to-day 
basis and co-ordinate operational activities of the Department and 
advise the Head of Department on operational matters that may 
require his/her intervention •Manage inter-sectoral collaboration and 
special projects, legal administration support and security services 
in the Department •Ensure that strategic priorities are implemented 
and their progress monitored •Manage ad hoc and ongoing projects 
such as the Volunteer Social Crime Prevention Project •Participate in 
the strategic planning process, including the development and imple-
mentation of a strategic plan and operational plans for the Department 
•Contribute to communication forums with communities and the 
police, including various chairing roles •Network with all stakehol
ders (ensuring that correct procedures and protocols are adhered to) 
•Liaise with cabinet members responsible for policing with respect to 
crime and implementation of recommendations •Analyse, evaluate, 
develop and implement policies •Facilitate the implementation of 
provincial policy and ensure adherence to national standards •Monitor 
performance management systems •Prepare monthly, quarterly and 
annual reports •Liaise with officials from various departments and ser-
vices at the highest level •Manage (encompassing planning, leading, 
organising and control) three line function components at directorate 
level •Provide inputs into the budgeting process and manage the 
budget of the Chief Directorate •Monitor the achievement of perfor-
mance against agreed KPIs •Supervise, manage, guide and support 
staff within the Chief Directorate and the directorates controlled by 
it •Comply with the provisions of all relevant legislation •Compile 
and submit monthly and ad hoc reports to the Head of Department 
•Ensure the effective provision and utilisation of human, physical and 
financial resources of the Chief Directorate and training and develop-
ment for staff.
 Enquiries: Ms Y.E. Bacus at (031) 360-6583/6 or (033) 341-9300.

Manager:  
Complaints Management

Salary: An all-inclusive remuneration package of R502 702 per 
annum is payable to the successful candidate. The package 

includes a basic salary (60% of package) and a flexible  
portion (40% of package) that may be structured in terms of the 
applicable rules. The successful candidate will be subjected to 
security clearance and the signing of a performance agreement 

within three months of appointment. (Level 13)
•Pietermaritzburg (Ref. CSL 16/2007)

Requirements: •A relevant, appropriate recognised degree or equiva-
lent qualification (Law, Social Sciences) coupled with extensive 
managerial experience in the Public Service •In-depth knowledge of 
the operations and functioning of the SAPS, designing and operat-
ing a complaints management system, setting up conflict resolution 
mechanisms, establishing communication forums and protocols with 
communities and SAPS will be an advantage •A valid driver’s licence 
•Applicants must be prepared to work extended/flexi-hours. 
Knowledge, Skills and Competencies: •Extensive knowledge of 
the Constitution, Public Service Act and Regulations, PFMA, SAPS Act, 
National Crime Prevention Strategy, functioning of the SAPS, Law and 
Justice System, civilian oversight policies, human resource manage-
ment, departmental strategic objectives and all other related Acts and 
policies •Computer literacy is essential and candidates should have 
good interpersonal relations skills •Negotiation and dispute resolution 
skills •Written and verbal communication skills •Tact and diplomacy 
•Strategy management, policy formulation, project management, 
report writing and financial management skills as well as the ability to 
work independently.
Key responsibilities: •Drive the strategic objectives of the Department 
and set the strategic direction of the Directorate •Provide strategic 
direction on community complaints management •Ensure the effective 
and efficient of resolution of complaints received •Provide administra-
tive liaison and support to the General Manager, Head of Department 
and MEC •Manage and effectively utilise the resources of the compo-
nent •Develop policies in support of the effective functioning of the 
Department.
Enquiries: Mr R.L. Goniwe at (033) 341-9300.

The Department of Community Safety and Liaison is an equal 
opportunity, affirmative action employer and is committed to the 
achievement and maintenance of diversity and equity in employ-
ment, especially in respect of representivity.
Applications must be submitted on the prescribed application form 
Z.83 (originally signed), obtainable from any Public Service depart-
ment, and must be accompanied by a comprehensive CV and origi-
nally certified copies (not copies of certified copies) of all educational 
qualifications and supporting documents (identity document, driver’s 
licence, etc.). Applicants must not assume that because they are 
employed by the Department of Community Safety and Liaison they 
do not have to submit all of the required documents; these must be 
attached to the application.
NB: •Applications must be submitted on or before the closing date 
•Under no circumstances will faxed, e-mailed or late applications be 
accepted •Failure to comply with the above instructions will lead to 
applications being disqualified •Please note that curriculum vitaes 
will not be returned •Candidates must indicate the relevant reference 
number of the post which they are applying for on their application 
•Candidates requiring additional information must direct their enqui-
ries telephonically to the person indicated below the posts.
Applications must be forwarded to the Head: Community Safety 
and Liaison, Human Resource Management Component, Private 
Bag X9143, Pietermaritzburg 3200, for the personal attention of 
Mr V. Parthab.
Receipt of applications will not be acknowledged and if you have not 
heard from this Department within two months of this advertisement, 
please regard your application as being unsuccessful.
ClOsINg date: 10 August 2007 at 16:00.
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